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As the world gradually transitions to a low-carbon economy, the demand
for green collar talent is increasing. Governments and enterprises in
various countries are accelerating the implementation of related policies
and measures, aiming to cultivate a workforce with green skills to address
climate change and environmental challenges. To prepare our nation for
this transition, this analysis report collects information on the promotion
efforts in key regions and countries, including the EU, the UK, Germany,
the Netherlands, the USA, South Korea, Japan, and Singapore. It
analyzes these efforts from the perspectives of promotion mechanisms,
specific strategies, and expected outcomes.

The report found that the aforementioned countries are promoting green
collar talent development through policy coordination, financial investment,
education and training, and cross-domain cooperation. In terms of policy
coordination, many governments have formulated specific green skills
development strategies and regulations, such as the EU's Green New
Deal Industrial Plan and the UK's Climate Change Act. Regarding financial
investment, many governments and international organizations are
providing substantial funding to support green skills training and
technological research and development, such as the EU Training Fund
and the UK's Low Carbon Heating Training Fund. In the education and
training aspect, many countries are actively promoting education and
vocational training programs related to green skills, including
apprenticeships, skills bootcamps, and university collaboration projects.
In terms of "cross-domain cooperation," there is a push for inter-
departmental and international collaboration to achieve more effective
green transitions and skills development.

In summary, through the organization of international development trends,
it is evident that countries have unique characteristics and differences in
their economic, industrial, environmental, and social development
statuses. Therefore, it is recommended that Taiwan, when referring to
international emerging green collar talent promotion practices, should first
assess the actual affected labor industries, scale, and needs under the
net-zero transition. Only then can specific and feasible plans and
measures be proposed.

Keywords: Green collar talent, policy, finance, education, training
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competitiveness) @ E 3R 2050 F & &P H1Z(Green Transition)-
@F IEROM B AR (Digital transition) -

(3) KIS . DEBEBUMNEFREEN T REARZEH - Q@{EBUMNEZFEL
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Klimaatakkoord kan ruim 70.000 banen creéren
Werkgelegenheid in 2030 tov 2019
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NvOe

bron: TNO rapport ‘Verkenning werkgelegenheidseffecten van klimaatmaatregelen” maart 2019. Visualisatie NVDE
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